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Training Package Set to Deliver
Since the inception of the CMPA, considerable effort and cost has been expended towards encouraging and facilitating training for the operators of extractive industries sites, in Certificate II in Extractive Industry Operations. 

This has involved the provision of information to Members through the Education Newsletter; establishing relationships with the regulator, trainers and others to ensure the provision of only quality training; and finally the development of best practice training resources. 

It was through this, that the training resource titled ‘Work Safely Reference Manual’ was developed. The Work Safely Reference Manual has been supported with training at a Certificate II level to ensure that it is well received in businesses. 

A similar process has seen the recent development of the training resources for ‘Perform Basic Cutting and Welding’ and the mobile plant units of competency, in the form of reference manuals. 

Following on from these accomplishments which include over 660 people trained in the Work Safely training course alone, and the overwhelming success of the CMPA’s Fixed Plant Workshop in 2005; the Association has received wide support from industry for the development of reference manuals for eight Crushing and Screening units of competency under the Extractive Industries Training Package. 

“The purpose of this project is not to reconstruct the competencies, but rather to bring their supporting training resources, which are currently quite outdated simply through age, up to the current standards of today’s working environment,” clarified CMPA Chairperson, Grant Phillips.  

The development of these training resources (the ‘Crushing and Screening Reference Manuals’) has been put out to contract to an external party skilled in writing such publications. The call for tenders to produce the reference manuals closed on 22nd November with the successful applicant to be announced in the coming weeks. The provider will work with industry, the regulator, suppliers, and most importantly the employees and those on the floor, to ensure that the reference manuals contain best practice, reflect current technology and gives both the intended trainee and their company, resources that will assist the business for years to come. 

The development phase will also rely on the input of all employees to ensure the provision of an effective task based resource package.

The Crushing and Screening Reference Manuals are designed to be a health, safety, environmental and technical reference tool for operators particularly associated with the operation and maintenance of crushers, feeders, hoppers, screens, conveyors and blending plants.

Chairman of the CMPA’s Policy and Special Issues Committee, Bruce McClure, said the reference manuals are intended to be a tool for use by trainers and trainees in conjunction with Certificate II training.

“The recently implemented “Perform Basic Cutting and Welding” training and supporting resources were a terrific success and we expect that these new manuals will assist many applicants in the achievement of their educational goals within the industry.

“As with all documentation produced by the CMPA it will be well grounded in practicality and competency based skills,” Mr McClure said.

“The CMPA ensures the delivery of course materials that attract candidates to further their education or qualifications, with a view to becoming long term industry employees.

“As skill shortages face many industry sectors, we are keenly aware that as an Association we must do as much as is feasible to provide career paths and vocational training opportunities such as this, so as to retain and ultimately nurture the extractive industry skill sets,” he said.

The CMPA is offering a unique opportunity to all Voting Members. Recognition of your much valued support includes being the cover site for that reference manual. 

This opportunity would benefit the sponsoring company by:

· Being recognised as an industry leader 

· Creating pride within your business

· Publicly demonstrating your commitment to industry and its workforce

For further information on the project or to apply for a sponsorship position please contact the CMPA Secretariat. Please note that sponsorship positions are allocated on a first in, best dressed basis.

There will be further information provided in the next issue of the CMPA News.
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Training Reference Manual
	Sponsorship

	Conduct crushing & screening plant operations
	$6000

	Conduct crushing operations
	SOLD

	Conduct screening plant operations
	SOLD

	Conduct sand washing operations
	$3000

	Conduct blending plant operations
	$2000

	Service & maintain crushers
	$5000

	Service & maintain screens
	$4000

	Service & maintain conveyors, feeders & hoppers
	$3000


Ammonium Nitrate
Do you ever purchase Ammonium Nitrate for your quarry?

Do you ever purchase Ammonium Nitrate for your quarry? If the answer is yes, read on!

As any avid reader of this newsletter would know, the rules concerning the use of Ammonium Nitrate has recently come under regulation—namely the Dangerous Goods (HCDG) Regulations 2005. The key requirement of this regulation is the fact that as of 1 January 2006, suppliers will not sell Ammonium Nitrate unless you hold a HCDG licence.

This requirement also means that the transport, storage, or use of Ammonium Nitrate by an unregistered person after 1 January is illegal.

The licensing system has been created as part of a range of national security initiatives with the intention of banning inappropriate access to Security Sensitive Ammonium Nitrate (SSAN) and creating a consistent national licensing system. 

There are two options available for those businesses that presently use Ammonium Nitrate—either upgrade your systems of management and storage/manufacture facilities and get a licence OR stop using ammonium nitrate.

For those businesses that chose to stop using Ammonium Nitrate, you may wish to contact the DPI to discuss your options. It would also be a good time to review your storage and handling systems especially from the point of view of preventing theft.

For those businesses that chose to continue using Ammonium Nitrate, you will need to start off by having a look at the Work Safe website www.worksafe.vic.gov.au where there is a link on the front page to ‘Dangerous Goods Regulations & Ammonium Nitrate’. Whilst you are there, make sure you download the ‘Storage of SSAN—Security Risk Assessment and Security Plan’. This template document will assist in complying with the regulations. 

Secondly, you will need to purchase a copy of Australian Standard 4326-1995: The Storage and handling of oxidizing agents. This can be done from the website www.standards.com.au using a credit card.

Once you have reviewed this documentation, make a start on reviewing, improving and documenting your systems of management to address the requirements of AS 4326-1995 and the Security Plan. This may take some time and expense, so we recommend that you start this as soon as possible.

The following areas need to be addressed in the Security Plan:
1. Company Details: This includes general company details, personnel details, business activities, etc.

2. Security Risk Assessment: A separate risk assessment and security plan is required for each storage site. This includes details such as volume of SSAN, site location in relation to public areas, security measures, etc.

3. Personnel Management: This includes a list of all works with unsupervised access to SSAN, checks undertaken of new employees with access to SSAN, details of those responsible for the implementation and maintenance of the security plan, etc.

4. Site Security: This includes details of your secure storage arrangements for SSAN including maps, structure details, entry points, signage, etc.

5. Procedures: This covers the control of access to the secure store including restricted access, procedures for unauthorised access, key systems, record keeping and inventory, etc.

On the matter of the types of licenses you and your employees require, the following is true for Work Authority sites for Ammonium Nitrate used within the Work Authority area:

· Licences and permits will be issued and managed through the DPI

· Any licence to store HCDG is to be held in the name of the Work Authority holder

· A permit for unsupervised access will be required for the person managing the Security Plan and anyone who has any need to ever access, use, transport around the site Ammonium Nitrate.

· A licence to transport HCDG on any public roads will be issued through WorkSafe.

The licensing system will require a ‘100 point’ identification check, police check, and ASIO assessment.

Please contact the DPI (Colin Smith on 03 9658 4423) for advice and appropriate forms to be completed.

The CMPA would like to thank Grant Phillips and Roy Webb for their assistance with this issue.

Vital Act Review

Extractive Industries Development Act

The review of the Extractive Industries Development Act 1995 has begun with all those in industry being asked to comment on the recently released ‘Background and Issues Paper’.
The Extractive Industries Development Regulations 1996 (EID Regulations) - the subordinate legislation to the EIDA - came into effect on 28 May 1996.  Section 5 of the Subordinate Legislation Act 1994 states that all regulations will sunset 10 years after the day of making, therefore the regulations to the EIDA expire on 28 May 2006.

It is common practice to review regulations that are due to expire to assess whether they have delivered the anticipated benefits and costs or are still considered worthy of continuation or require amending.  

The Government determined that given it has been 10 years since the Act was proclaimed, it was an opportune time to undertake a review of the extractive industry to gain greater insight into the industry’s progress and future direction, government’s role in relation to the industry, as well as the effectiveness of the current legislative framework, in the event it is deemed necessary to amend the Act prior to any review of the regulations.

Key areas of discussion include the current regulatory framework, the government’s role in relation to the extractive industries, and the regulation used in other states. These points in effect cover all sections of the Act. Each discussion point poses a number of questions to the reader for their consideration and comment. 

After this stage of the review is conducted, extensive  consultation will occur between the DPI, CMPA and other industry associations. Following this an Options Paper and subsequently a report presented to the Minister. Following that, recommended changes will be proposed and follow through with further industry consultation.

With submissions due on December 16, the CMPA has been working towards developing a formal response to this paper including coordinating site visits by the review manager, and now invites your comments. 

Finally, we are planning to hold a General Meeting for all members early in the new year once further information has been made available.

For further information please click here.
Grease – What is it and why is it used?

Why are Greases Used?

The reason for the use of greases in preference to fluid lubricants is due to the requirement of the lubricant to maintain its original position in a mechanism, especially where opportunities for frequent relubrication may be limited or economically unjustified. This requirement may be due to the physical configuration of the mechanism, the type of motion, the type of sealing, or to the need for the lubricant to perform all or part of any sealing function in the prevention of lubricant loss or the entrance of contaminants. Because of their essential solid nature, greases do not perform the cooling and cleaning function associated with the use of a fluid lubricant. With these exceptions, greases are expected to accomplish all other functions of fluid lubricants.

A satisfactory grease for a given application is expected to:

1. Provide adequate lubrication to reduce friction and harmful wear of bearing components

2. Protect against corrosion

3. Act as a seal to prevent entry of dirt and water

4. Resist leakage, dripping, or undesirable throwoff from the lubricant surfaces

5. Resist objectionable change in structure or consistency with mechanical working (in the bearing) in prolonged service

6. Not stiffen excessively to cause undue resistance to motion in cold weather

7. Have suitable physical characteristics for the method of application

8. Be compatible with elastomer seals and other material of construction in the lubricated portion of the mechanism

9. Tolerate some degree of contamination, such as moisture, without loss of significant characteristics

While this statement is concerned primarily with the use of lubricating greases in automotive equipment, the same considerations apply to the use of grease in most other applications.

What is Grease?

Fundamentally greases consist of two parts, one being the lubricating base oil and the other being the thickener, sometimes referred to as the carrier. 

Thickener

Basically the thickener is a soap. Some thickeners are made with metallic compounds such as aluminium, others are made with lithium, lithium complex, barium, clay, etc. Some of the earliest thickeners were even made with calcium. The job of the thickener is to carry and hold the lubricating base oil in place, allowing the oil to perform under extreme conditions for prolonged periods of time.

In some cases thickeners will vary to suit particular applications, these variances relate to the compounds used in the thickener, or to their NLGI rating when addressing the lubrication requirements of such mechanisms as rolling elements (bearings), pin and bush type (earth moving equipment), electric motors, labyrinth sealing, open gears, etc. It is very important to use the right thickener as some products can have adverse effects on equipment and may not be compatible with other products. The quality of the thickener will also reflect its ability to hold the base oil and to resist bleedoff. Bleedoff occurs when the base oil separates from the thickener (not good), often seen as oil settling on the top of grease within the drum, or as a hard soapy residue left within inadequately serviced bearings.

Some thickeners appear tacky, this tackiness comes from a product (tacifier) that is mixed into the grease when manufactured. Tacifiers are used to assist in the stability of the grease, holding it in position more efficiently. 

Tackier greases are generally used in extreme applications such as earthmoving equipment, wet environments, labyrinth seals or mechanisms in which frequent lubrication may not be possible. 

Latter technologies have seen thickeners developed that hold the base oils extremely well under adverse conditions, some thickener compounds actually act as a lubricant within their own right, such as Calcium Sulphonate. The most common thickener used in the mining industry today is generally Lithium Complex as it superseded straight Lithium sometime ago. These thickeners are used due to their ability to work extremely well in a wide variety of grease applications, even where temperatures range from -0 to +200 degrees. The quality of the thickener will always affect the performance of the grease.

Examples of some Common Thickeners

Lithium Complex, Calcium Sulphonate, Calcium Complex, Calcium, Aluminium Complex, Lithium, Clay, Sodium, Barium, Polyurea.

NLGI Rating

The NLGI (National Lubricating Grease Institute) rating generally refers to the consistency or the pump-ability of the thickener. NLGI ratings vary from 000 being a liquid type consistency to 6.000 which is almost a solid. The most common greases found in the mining industry that are used on standard types of applications are generally NLGI 1 or 2. The NLGI rating of any thickener is very important when addressing the lubrication requirements of plant or equipment. It may vary due to the application method or to the requirements of the internal mechanism of the equipment. It is recommended that you seek advice when addressing the lubrication requirements of any plant or equipment.

Base Oils 

The other component that makes up grease is the base oil. The base oil is encapsulated within the thickener and varies dependant on the required application i.e. ISO VG 100, 150, 220, 320, 680, etc. The higher the number the higher the viscosity or thickness of the oil. Low viscosity oils are generally used in greases designed for high speed applications and reduce the chance of ball skid in rolling element bearings. Higher or heavier viscosity base oils are generally used in high load slow moving applications, like earthmoving equipment or heavy sliding and shearing environments. 

Most common greases found in the market place generally use base oils that vary between ISO VG 100 to ISO VG 270, and whilst these products service well for a wide range of applications they may not necessarily suit equipment such as earthmoving or pin and bush types of applications where a heavier base oil is required to create a more durable boundary lubricant.

Additives

Other than the anti wear additives in the base oils, some greases are manufactured with compounds such as Molybdenum Disulphide (Moly) and PTFE (Polytetrafluorethylene), more commonly known as Teflon. Compounds such as these are used to assist in reducing the surface tension within the mechanism by filling the asperities within both apposing surfaces creating a residual lubrication film that is far more durable than oil alone.  Whilst these compounds are classed as solids they do have a very low co efficiency of friction (very slippery), and in some cases can dramatically reduce friction and wear.

Most manufacturers of greases when recommending products for earthmoving or heavy slow moving types of applications would recommend greases with either heavier base oils or products that contain additives such as Moly or PTFE’s. The benefits of using such additives in particular applications are well documented and in some cases manufacturers of equipment such as Caterpillar even recommend the use of greases that contain these additives. 

Some other advantages of using additives such as Moly or PTFE is that the grease manufacturers can use lighter base oils in heavy grease applications. This becomes a financial benefit as the manufacturers can streamline the number of different greases they need to make by merely adding these additives to the product when addressing heavy application.

Application

The application of the correct grease is very important, and the methods and systems used should never dictate to the type of grease being applied. For example, if your plant or equipment requires grease with heavier base oils or a product that contains an additive such as Moly or PTFE, then that is the product that should be used. It is very important to understand that the lubrication requirements of any plant or equipment should never be compromised by the application method. Simply put, if the system cannot pump or apply the right grease, then do not use that system, as the consequences of premature plant failure could become very costly.

Over the years ILM has seen many systems installed to plant and equipment which, whilst very efficient in delivering grease, struggled to deliver the correct grease. ILM would recommend any plant owners being introduced to new lubrication systems, first ask the salesman if his system can apply the right product for your equipment. If he cannot tell you what type of grease your plant requires, or recommends you use his grease in his system, be wary.

Whilst ILM apposes the use of some automated lubrication systems on particular equipment, our experience with them is well known, as to-date ILM has installed almost 90% of all lubrication systems within the three Brown Coal Mines in Latrobe Valley, and in some cases has had to personally design systems so as to ensure that they can deliver the correct grease.

Whilst these products are possibly some of the best on today’s market for these types of applications, some of them are not suitable to be applied through standard type automated lubrication systems, as they either contain high levels of Moly or have heavy thickeners equal to or higher than NLGI 2.

It would be up to the supplier of the lubrication system to ensure that it can appropriately deliver the greases. If they are unable to do that, or claim that the types of greases are detrimental to their equipment, ILM would suggest you do not use that suppliers system. 

If any CMPA member requires assistance with lubrication specifications, to either streamline or improve their plants efficiency, or would just like to ask a question about grease in general, they are more than welcome to contact Barry at ILM on 0413 881 890 for free advice. Phone calls are cheap, correct information is priceless.


	Some Industry Greases for Heavy Slow Moving Applications

	Supplier
	Product
	Additive
	Base Oil

	Caltex
	Moly Grease Heavy
	Moly
	430

	Caltex
	Ultra Duty Grease 2
	
	380

	Caltex
	Ultra Duty Grease 1
	
	334

	Mobil
	Mobil Mine Grease 681
	Moly
	680

	Caterpillar
	Cat Advanced
	Moly
	

	ILM
	Teflube 222
	PTFE
	220


Rear View CCTV Systems

Roylance’s is glad to report on another essential and quality safety item, proudly introducing the Rear View CCTV system which is now an essential aid to safe reversing.

The ultimate fail-safe solution providing drivers with a clearer view of the area behind the vehicle and alerting them to dangers within blind spot areas. CCTV gives a wider field of vision at the rear of the vehicle.

Benefits of using CCTV
· Gives you eyes in the back of your head

· The ultimate fail-safe solution to blind spots

· Wide field of view

· Easy to install

· System is automatically activated when reverse gear is engaged

· Excellent high resolution picture quality even in low light conditions

· Colour and black & white options available

Real situation 
Taking out the potential human tragedy factor of a real situation there is the real threat when we have vehicles reversing towards plant; a warehouse, a work shop or perhaps even a house and the driver is unable to view and judge when to stop. This occurs every single day and moving with the times it’s only appropriate that businesses start acquiring such systems as CCTV.

Ideal

CCTV is ideal for busy quarries, concrete plants and any other area that deems hazardous situations when reversing blindly. Roylance’s is glad to provide CCTV systems for trials and prove Brigade products of superior quality just like its BBS TEK reversing alarms which have proven to be an outstanding success in particular with quarries, not only solving noise pollution issues but maintaining the safety barrier. 

There are Solutions for all applications and budgets.

The Brigade BACKEYE colour and monochrome range of Rear View CCTV systems is packed full of product features and tangible benefits to users. These include improved reliability, increased choice of monitor size and style, the introduction of both colour flat screen and monochrome shutter-camera systems and the clear, sharp picture quality that users have come to expect as standard.

Workplace Health & Safety

Get the Conversation Started

Recently the CMPA Project Manager attended a WorkSafe briefing which informed employers of their requirements under the Occupational Health and Safety Act 2004 specifically in relation to employee involvement. These obligations, unlike the vast majority of the Act, do not come into force until 1 January 2006. 

The discussion focused on:

· The improving health and safety statistics that have been seen this year with the fatality rate for 2005 being half that of last year, and injury rates dropping by 8%.

· The five principles of health and safety in accordance with the new OHS Act (Table 1).
· The basic concepts of OHS remain the same in that if risks can’t be eliminated, you must do what is reasonable practicable to reduce them.

· The consultation benefits, requirements, and methods (discussed in detail below).

· Changes in the Act to the Health and Safety Representatives such as the maximum 3 year term; the ability to have understudies or multiple persons filling the role; and training requirements including annual refresher courses.

· Other, unrelated changes to the Act that were effective 1 July including the increased liability of officers, changes to the powers of inspectors, new incident notification and site preservation requirements, the internal review process, right of entry requirements for ARREOs, and the ability of WorkSafe to set enforceable undertakings.

· Changes yet to be implemented, more particularly the duty of designers which will be relevant to our Associate Members. Further information on this area should become available over the coming months.

Consultation

Consultation has been highlighted in such a fashion in the OHS Act on the basis that:
· Working together improves decision making about OHS.

· Employers are made more aware of OHS issues being faced by employees.

· Greater commitment by employees occurs.

· It is required by law.

The requirements in the Act are not intended to be onerous, however will require some work within all businesses. 

The key requirement is for employers to consult with employees on OHS matters so far as is reasonably practicable, that is considering the size, nature and location of the business and its workforce.

OHS matters which require consultation to occur include when setting up the consultation process within the business, when resolving health and safety issues, when monitoring workplace conditions, and when providing information and training. This means talking with employees PRIOR to such decisions being made, rather then just letting employees know that they have been made. It is important to note that in all cases, except when setting up the consultation process, agreement is not necessarily the outcome, and rather decisions should be made in light of any comments.

Consultation needs to extend only to those employees who are directly affected by an issue. 

For instance weighbridge staff do not necessarily need to be consulted if there is an OHS issue with the screen house. Consultation would however have to occur with any independent contractors and their employees, such as a welder and their apprentices in the previous example.

The process as to how consultation should occur is not set out in concrete in the OHS Act. Rather, it is expected that a number of conditions will be met. This includes:

· Ensuring consultation occurs in a timely manner

· Providing employees with a reasonable opportunity to express their views

· Ensuring that views are considered before a decision is made

· That there are clear, written, and agreed upon procedures for consultation in place

It is allowable, if agreed on by the employees, that consultation occurs through the Health and Safety Representative (HSR) or Health and Safety Committees if they exist. Other methods of consultation include through toolbox meetings, one-on-one discussions, regular informal meetings, or at shift meetings. This is no requirement under the Act to record these meetings in any form, only the actual process needs to be in written form.

Employees have the right under the OHS Act to be represented. This right is an extension of the previous requirements, giving businesses greater flexibility in how they consult with their employees. Members need to consider this and ensure that new arrangements are made or old arrangements reviewed in time for the 1 January introduction.

The CMPA will look at developing a sample procedure for consultation processes for Members to use as a starting point.


Vital CMPA Updates
Guarding Blitz
Members should be aware that the DPI is preparing an auditing blitz targeting guarding for the first quarter of 2006. The Christmas break would be an opportune time to ensure that all guarding satisfactorily meets current requirements. 

(See AS 1755-2000)

Membership Renewals
Thank you and welcome to all those who renewed their membership or recently became CMPA members. Your support is greatly appreciated and ensures that the association continues to meet industry needs.

Please note that the newsletter has now been limited to financial members of the association and key regulatory persons. If you are aware of anyone who should receive the newsletter, ask them to contact me.

Transport Contract
As members may be aware, as a result of the recently created Owner Drivers and Forestry Contractors Act 2005 formal, written agreements are now required between a cartage contractor and the hirer for all longer term contracts (i.e. greater than 30 days).

The CMPA is presently in the process of developing such a contract for members use when formalising these agreements. We anticipate this to be available early in the new year.

There are a considerable number of other requirements of the Act which will apply to members businesses. 

For further information, see www.business.vic.gov.au and follow the links from ‘Home’ to ‘Industrial Relations’ then ‘Better Performing Workplaces’.

Alternatively, contact Briony or Sarah for further information.

Cardinia Shire Municipal Strategic Statement Review
On a regular basis shires review their Municipal Strategic Statement (MMS) based on the changing needs of their communities. 

Cardinia has recently reviewed theirs and released it for public comment.

The CMPA noted the need to include reference to triple bottom line policies, the need to keep the EES as a last resort, the need to recognise the small environmental footprints that many Work Authority sites leave, and the need to recognise the possible environmental benefits of situating Work Authorities close to the people they service.

The DPI forwarded the CMPA a copy of their submission which also stressed the inappropriateness of the overemphasised EES requirement, and secondly supported the reference to the EIIA Review for the Melbourne Supply Area.

Inquiry into Workplace Exposure to Toxic Dust
The Senate Community Affairs References Committee recently commenced the above mentioned inquiry with a call for comments upon the Terms of Reference. As there were public hearings to be held to the Teras of Reference, only a brief submission was made by the CMPA essentially applauding the terms of reference and offered any assistance which the CMPA can provide.

As a result of this submission, the CMPA was requested to attend a public hearing on September 28. The association’s comments were well received. Hansard notes of all of the hearings are available from http://www.aph.gov.au/senate/committee/clac_ctte/toxic_dust/index.htm 
Jobs Guide 

After much disappointment and very limited results, this issue was passed onto RIISC’s Victorian representative Mr Ray Hutt to pursue mid October. 

The following email arrived in early November – “Take it as read that it will be in next year’s edition. I have very serious connections within DEST and it can be clearly demonstrated that Hobsons are in breach of their working agreement with DEST”.

Inquiry into VET in Victoria

The CMPA was notified of this inquiry through a member from the Saturday Age. The inquiry aimed to identify key areas that need to be better managed within the TAFE Vocational Educational and Training (VET).

Key points made by the CMPA included:

· Need for more training resources and control of trainers by the State

· Need for more Industry Liaison Agents in the short term

· What funding is required in a best case scenario

· That industry be more involved in the development of training resources then at present

Aboriginal Heritage Bill

This Bill is the result of the Brack’s government whole-of-government Aboriginal Land and Resource Development Strategy that aims to ‘address the dispossession of Aboriginal land and culture’. 

It attempts to combine the pre-existing State and Federal legislation. 

This bill presents several proposals that will serious affect the way that all new quarries operate including the requirement for all larger planning applications to have ‘Aboriginal Cultural Heritage Assessments’ prior to submitting a planning application.

If you are aware of or had any issues with the management of aboriginal heritage, it would be greatly appreciated if you could contact the office. Site visits by the Development Manager will occur in the New Year.

Water (Resources Management) Bill

Last month, legislation was introduced in Parliament addressing in part the action plan Our Water Our Future. 

This Water (Resources Management) Bill seeks to enable key components of the Government’s reform agenda. The five main areas of reform are:

· The establishment and protection of an Environmental Water Reserve

· Improved long-term planning and assessment of all sources of water

· Unbundling water entitlements

· Upgrading or decommissioning rural water supply infrastructure or changing levels of service

· Establishing a public water register and appointment of a water register

Most of the Bill’s content will have little impact upon the extractive industries on a day-to-day basis and are more applicable to the irrigators. No submissions were called for this Bill.

Ambient Air Quality NEPM

The EPA this week released an ‘Issues Scoping Paper’ to elicit the views of stakeholders on what issues should be considered in later stages of the review, and secondly a draft methodology for prioritising air toxins for consideration for inclusion in the Air Toxins NEPM. As submissions are due before Christmas, interested parties are asked to contact the CMPA as soon as possible.

CMPA Submissions

Native Vegetation Exemptions

Recently, the DSE undertook a review into the State’s native vegetation exemptions. This review looked at all exemptions from Clause 52.17 of the State Planning Policies that are presently allowed focusing on the impact of the existing exemptions, the basis of exemptions, and recommend any additions, deletions, or modifications that should be made.

The extractive industry exemptions were looked at in detail with five options being put forward. After consultation with a number of members and consultants, the following comments were made by the CMPA with a detailed explanation of the Work Authority process for their information:

Option 75: The option of ‘Retain the existing exemption’ is somewhat a misnomer as when the extractive industries apply for a planning permit to commence operations, consideration is given to the native vegetation impacts in this process. The CMPA and its members do however see this option remaining at a minimum.

Option 76: The option of reiterating the extractive industries exempt under Section 5 of the Extractive Industries Development Act appears contrary to the government’s general policy of not repeating legislation. If a person feels that they may be covered under Section 5, then they should source the Extractive Industries Development Act to confirm or otherwise prove.

Option 77: The CMPA would not want to see the existing exemption for Extractive Industries extended to include activities listed under Section 5 of the Extractive Industries Development Act due to the lack of approval processes for such sites.

Option 78: The CMPA feels that it is essential to ensure the continued development of the extractive industries and the continued ability of Victorian’s to enjoy relatively low costs earth resources that the option of amending the exemptions under the Environmental Significance Overlay, Vegetation Protection Overlay, Significant Landscape Overlay, Erosion Management Overlay and the Salinity Management Overlay to include the extractive industry similar to mining and mineral exploration. This is appropriate as the Work Authority process undertaken by the extractive industries is based on the finite life of the resources considers the vegetative needs of the site through the bettering of any buffer zones in stages and the progressive rehabilitation of the works. Furthermore, in many cases the vegetative gains occurring as a result of the rehabilitation process are being seen many years before the vegetative losses occur.

Option 79: The CMPA fully supports the recommendation to amend the exemption to include “search for stone” with a limit on the area of native vegetation that may be removed.

Furthermore, we noted that our members are keen to see the outcome of this investigation as the native vegetation requirements are affecting many of their businesses. We are beginning to hear from members and others within the industry who are finding it very difficult to commence or extend their operations due to this legislation. 

As a result resources are being sterilised that would have otherwise served the local community, and excessive transportation of materials occurs which impacts upon carbon emissions and damages roads.

If you or anyone you know has recently dealt with any native vegetation issue, it would be greatly appreciated if you could let Sarah know. We are particularly interested to know if there were any difficulties, what timeframe approval took and if you would undertake the process again. 

Email Sarah at sarah.andrew@cmpavic.asn.au.

DPI Update

The Role of the Environmental Officer

The Minerals and Petroleum Division of the DPI is responsible for the sustainable development of Victoria’s mineral, petroleum and extractive industries. The Minerals & Petroleum Regulation Branch is responsible for tenement administration, regulation of work sites for environmental and safety management and certification of quarry managers and machinery uses. As a result, the branch is the approval authority and regulator for miners rights, exploration licences, mining licences and work authorities to quarry stone and sand materials.

As an environmental officer, the primary role is to encourage and ensure compliance with the Extractive Industries Development Act 1996, Mineral Resources Development Act 1990 and the Pipelines Act 1967.

The core components include:

· assessment of new proposals

· assessment of variations to existing work authorities

· assessment of a site’s rehabilitation bond

· investigations of complaints/incidents

· regulation/enforcement of work plan conditions

· undertaking environmental audits

· reviewing environmental monitoring data

· participate in environmental review committees

To extract and remove stone from land requires a work authority from DPI. Before issuance, an applicant must obtain land owners consent, prepare work plans including a rehabilitation plan, receive planning approval, lodge a rehabilitation bond, obtain any other consents and lodge evidence of public liability insurance.

The prepared work plans must address schedule 3 of the Extractive Industries Development Regulations 1996. An assessment is undertaken to ensure plans provide sufficient information on the proposal, including location, description of the extraction and processing methods and rehabilitation plan. The rehabilitation plan must take into account any special characteristics of the land or the surrounding environment. The proposal should include end use concepts for the site supported with plans and cross sections. The final plan needs to include vegetation species, establishment methods, securing of dams and removal of plant and equipment.

Prior to the granting of a work authority, a rehabilitation bond must be lodged. The bond will be returned once the site has been satisfactorily rehabilitated. If rehabilitation is not completed to the specifications in the plan, part of the bond can be used to complete the outstanding works.

It is policy that full rehabilitation liability for each development stage is covered within the bond. As a result, there is an incentive to progressively rehabilitate sites to ensure the smallest area disturbed is open for the shortest period of time. The Department currently holds rehabilitation bonds for sites ranging from $3,000 for small sand quarries and up to $7,000,000 for large hard rock quarries.

For operating sites, the bond is assessed via field inspections every four to six years based on the size of the operation and it’s perceived environmental risk. The bond is assessed again when variations to work plans are submitted. Bonds are reduced or returned on completion of rehabilitation works after consultation with the landowner and the respective Council.

Our policy is to respond to non-compliance with a graded enforcement approach, as below.

1. Provide verbal advice and express concern;

2. Issue an instruction, direction or notice;

3. Issue an infringement notice;

4. Issue an order to cease work;

5. Initiate prosecution;

6. Cancel the tenement.

These principles guide the policy; the enforcement response will be proportionate to the risk and/or the seriousness of the non-compliance. An inspector may choose one or more actions when non-compliance is found. The Department’s enforcement response policy applies to the investigation of complaints and incidents that are conducted by inspectors. All complaints are investigated which may lead to the collection of evidence relevant to the complaint or incident and the interview of persons linked to the situation. Formal interviews are recorded to ensure an accurate record. The interviewee is given a copy of the recording and any transcript.

Given proximity issues it is vital that operators maintain open communication lines with their neighbours. Environmental Review Committees are formed for sites that have a proximity to sensitive environmental or community locales. ERCs have been in use at a number of Victorian extractive operations since the late 1980’s. The role of an ERC is one of consultation, not consent. An ERC cannot approve a work plan, agree to a variation, or approve a discharge. An inspector participates in the ERC as their recommendations can assist the regulator in the assessment of the proposed changes to the operation and can influence the licensee in its management of the operation.

www.dpi.vic.gov.au 

Safety Update

Damages for Back Injury

A 57-year-old truck driver who suffered a back injury due to a faulty seat in his dump truck has been awarded more than $500,000 in damages.

On 20 April 1998, the driver began to suffer increasingly intense back pain when, rather than cushioning his ride, the seat of his truck bottomed out on hitting a bump in the ground. When he contacted is employer to report the problem, he was advised to keep working and told that mechanics would check his seat after his shift. From that day, the driver was permanently incapacitated for work.

The District Court of Western Australia found that the seat was faulty, and that the trucking contractor employing the driver and the mining company at which he was working had been negligent. 

The driver was awarded damages of $519,868. The liability of the trucking contractor was upheld in an appeal to the Full Court of the Supreme Court of Western Australia. The mining company’s failure to provide a safe system of work also was confirmed. However, it was found to be entitled to indemnity by the trucking contractor, which was responsible for maintaining the trucks.
Regular Checking of Electrical Equipment

The Victorian Energy Safety Regulator, Energy Safe Victoria (ESV), has received a number of incident reports from construction sites and other locations around Victoria where workers have suffered an electrical shock or burn while using faulty electrical tools and equipment that had a current test tag attached.

Equipment with a current test tag is not guaranteed to be safe for the remainder of the test cycle. ESV has seen many instances where the supply cord has been nicked, or the casing broken, exposing live parts to possible contact and electric shock, on equipment with a current test tag fitted.

The following safety precautions should be adopted to prevent possible electrocution.

ALWAYS:

· Test and tag electrical leads, tools and equipment regularly.

· Visually inspect electrical leads, tools and equipment for damage before each use.

· Use safety switches (also called RCDs) when using electrical tools and equipment.

· Use competent people to repair damaged electrical leads, tools and equipment.

NEVER:

· Use damaged electrical leads, tools and equipment.

· Use electrical leads tools and equipment in damp or wet conditions unless they are specially designed for use in those conditions.

· Place electrical leads in areas where they may be damaged (eg. On the ground, through doorways and over sharp edges).

· Overload electrical circuits.

· Use modified electrical tools and equipment.

TESTING OF ELECTRICAL EQUIPMENT:

Portable electrical equipment, including flexible electrical cords, needs to be regularly inspected for wear and mechanical damage, and periodically tested for earth continuity and insulation resistance. Procedures for testing of electrical leads, tools and equipment and the frequency of these tests can be found in:

· AS/NZS 3760 In-service safety inspection and testing of electrical equipment; and

· AS/NZS 3012 Electrical installations—Construction and demolition sites

Energy Safe Victoria acknowledges the assistance of WorkSafe Victoria for much of this information. 

Working Safely in the Sun

WorkSafe will begin enforcing sun protection on construction sites, following the launch of Working Safely in the Sun, a joint initiative with SunSmart, a program of the Cancer Council Victoria. As part of National Skin Cancer Action Week, Working Safely in the Sun will see WorkSafe inspectors visiting more than 300 worksites to ensure construction workers are adequately protected against sun damage. 

“We set out to change the culture of the construction industry from one of stripping off when the sun comes out, to one of covering up,” says WorkSafe’s Construction and Utilities Director, Geoff Thomas. “WorkSafe expects all employers of outdoor workers to have sun protection measures in place during the months when UV radiation is at a harmful level.” 

Data from a Cancer Council survey indicates many outdoor worksites are hearing the SunSmart message. 50% of surveyed outdoor workers indicated there was a sun protection policy at their workplace, and over 40% were provided with hats and sunscreen. 

Mr Thomas said while these results were encouraging, “it’s time to get tough on workplaces which are failing to put sun protection measures in place.” “Industry has had several years advance notice of this campaign – they have had time to get the message that it’s not acceptable to be exposed to high levels of UV radiation,” he said. 

“From this summer on, WorkSafe will enforce sun protection measures. Failure to comply could lead to WorkSafe court action. SunSmart program manager, Kylie Strong, agreed that sun protection of outdoor workers must be taken seriously. 

“Skin cancer is an almost-entirely preventable disease, and yet affects one in two Australians during their lifetimes,” says Ms Strong. “Because they are generally outside during peak UV radiation times, construction workers are a particularly high-risk group for contracting skin cancer. 

“Employers can play a vital role in protecting their workers against sun damage,” Ms Strong said. “By encouraging workers to wear sun protective clothing such as long pants and a long sleeved shirt, a broad-brimmed hat and sunglasses, and re-applying broad-spectrum SPF30+ sunscreen every two hours, employers dramatically reduce their staff’s UV exposure levels.” Over the past two years, 26-per-cent of construction workers who volunteered for WorkSafe-funded medical checks were found to have sun damage requiring referral for further medical attention. 

For more information on working safely outdoors, including the ‘Sun Protection for Construction and other Outdoor Workers’ guidance note, visit WorkSafe’s website at www.worksafe.vic.gov.au.
For more information on sun damage and how to be SunSmart, visit www.sunsmart.com.au.
Education Update

Certificate II in Extractive Industry Operations – CMPA Update
The CMPA is proud to be able to offer numerous educational opportunities to its Members for the upcoming year, and report on advancements in numerous areas for the 2005 period.

The CMPA is pleased to announce that we have recently passed the 750 mark for people trained in Work Safely, Conduct Local Risk Control and Perform Basic Cutting & Welding.

Work Safely Training

With over 650 extractive industry employees attending the Work Safely Training course since its implementation in 2002, including over 150 in 2005,  the CMPA is happy to report that the Work Safely training course is still going strong.

The Work Safely Reference Manual, utilised in the training of this competency and available for purchase from the CMPA, is currently being updated and is due for release in early 2006.

Perform Basic Cutting & Welding

The most recently introduced Certificate II competency in the CMPA’s scope is the Perform Basic Cutting & Welding course, presented by Quantec Solutions. 

This course has run successfully during 2005 and we encourage interested Members to contact the CMPA for more information.

This course has also seen the recent publication of the Perform Basic Cutting & Welding Reference Manual, a handy tool available from the CMPA and supplied to all attendees of the above mentioned course.

Service & Handover

The CMPA in conjunction with the Caterpillar Institute are in the final stages of developing the Service and Handover units for three items of Mobile Plant. The release of the Service and Handover—Wheel Loader competency is due in early 2006, with further mobile plant applications to follow.

Working Safely at Heights

The CMPA is seeking expressions of interest from its Members with the possibility of the introduction of a Certificate II competency covering Working at Heights. Proposed locations for the provision of this course include Bendigo, Benalla, Horsham, Melbourne and Traralgon.

The cost is expected to be around $250—$300 for two days training and a high quality manual. Further information will be supplied in the next issue. 

First Aid 

For Members and their employees who have already completed a Level 2 First Aid certificate we would like to inform you that you have the opportunity to receive an RPL for this training and receive another completed unit within the Certificate II training package.

All you have to do is supply the CMPA with a copy of your current certificate for Level 2 First Aid training, the date it was completed, who you were trained by, and proof of a recent CPR refresher course. The CMPA will organise for you to receive an RPL for the Certificate II competency relating to First Aid.

Crushing and Screening Reference Manuals

The CMPA has received wide support from industry for the development of Reference Manuals for eight Crushing and Screening units of competency under the Extractive Industries Training Package.

The purpose of this project is not to reconstruct the competencies, but rather to bring their supporting training resources up to current standards. 

For further information please refer to the article “Training Package set to Deliver”.

Business Update

Moving Forward – Victoria’s Resource Industry

On 14 November the Government announced its $502 million Provincial Victoria Statement, Moving Forward. This major Government initiative is the biggest overhaul of regional policies since the Government’s election in 1999 and DPI Minerals & Petroleum have the responsibility to deliver the following new projects:

· Developing Gold Undercover is a $9 million project over three years that will deliver the new geoscience insights and techniques required to discover the potentially large undiscovered gold resources presently concealed under cover. Key outputs include a new predictive mineralisation model for the state, an exploration ‘toolkit’ that will help industry target prospective areas and improved on-line geoscience information delivery systems.

· Developing The Latrobe Valley’s Resources Future is a $1.5 million project over three years that will establish the key building blocks that will support new brown coal based developments in the Latrobe Valley. Key outputs include a strategic plan for the development of the Latrobe Valley Resources Vision, promotion of brown coal based opportunities to Australian and international companies encouraging investment in low emission plants and establishment of legislation and regulations for new Carbon Capture and Storage technologies.

· Technology Roadmap for Victoria’s Earth Resources is a $250,000 project that will develop a comprehensive technology roadmap to help Victoria’s earth resources industry identify future technology needs, make informed investment decisions and compete successfully for research and development funds. This project will study Victoria’s major commodities of gold, mineral sands, oil and gas, coal and construction materials. The Department of Innovation, Industry and Regional Development, the Department of Sustainability and Environment, research providers including CSIRO, and industry, jointly fund this initiative.

These projects will address some of the key issues facing Victoria’s resource industry to ensure their successful outcome.

Membership Matters

Business Licence Information Service

As we would all be aware, there are masses of information available on the internet to assist a business (particularly with all government agencies having websites full of information) however often it is simply too hard to find that information.

Recently, we found a website that tells you every possible government licence you may ever need in the running of your businesses—from setting up a business, to getting an explosives licence to getting approval to play the radio as an on-hold message.

The website is www.business.vic.gov.au. Once there, take the following steps:

· Go to ‘Licences, regulations and taxation’ on the left hand side of the screen

· Go to ‘Business licences and codes of practice’ which is on the centre of the page

· Click on the link ‘Search for business licences and codes of practice (BLIS)’ again on the centre of the page

· Once there, click the grey button on the centre of the screen, select enquiry type 3, and search for the business you would like information on (‘Quarry’ will cover most of our members)

You will find that over two stages you will now be able to select a number of different licences that may be required. You can select as few or as many as you like. The report (with links to the required forms) can then either be viewed on screen or sent to your email for future reference.

It may be disappointing to know all the different licences you need, but it will save you if the regulators start questioning!























