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Who Is In Charge?
Memorandum of Understanding between DPI and WorkSafe
A memorandum of understanding has been developed which sets out a common understanding between WorkCover and the DPI. The MOU is not intended to create legally enforceable obligations; rather it provides guidance for the two agencies, and those regulated by the agencies, on where jurisdictions lie.

It is important for Members to realise that many activities previously conducted by the DPI will now be conducted by WorkSafe. The following table outlines the agency in charge in a number of the major areas.

Investigations into occupational health and safety matters will be conducted by WorkSafe. WorkSafe will now become a referral agency for the conduct of the assessment of the OHS component of work and operations plans. OHS and Dangerous Goods incidents must be reported to WorkSafe on 132 360. WorkSafe is to be notified of any OHS and Dangerous Goods complaints through the Advisory Service on 1800 136 089.

Any notices issues by DPI staff under WorkSafe legislation that have not been finalised will be closed out by WorkSafe. Applications for explosives licences and high consequence dangerous goods licences and permits received by DPI after 1/11/07 but not completed will be completed by WorkSafe.
	Safety Related Elements
	DPI
	WorkSafe

	Public safety and amenity
	Lead Agency
	Support Agency

	Public safety (work related)
	Support Agency
	Lead Agency

	Operation design and licensing
	Lead Agency
	Support Agency

	Variations to operation plans and licences
	Lead Agency
	Support Agency

	Occupational health and safety
	Support Agency
	Lead Agency

	Explosives
	Support Agency
	Lead Agency

	Blasting impacts (airblast and ground vibration)
	Lead Agency
	Support Agency

	Site rehabilitation
	Lead Agency
	

	
	DPI
	WorkSafe

	Technical advice
	Sustainable development including design, safe operating standards, approval of work and operations plans, protection of people and site rehabilitation.
	· Occupational health and safety;

· Dangerous goods including licensing.

	Assessment
	· Refer work and operations plans for assessment in accordance with the agreed trigger points at the earliest opportunity.

· Seek clarification if required following receipt of assessment report from WorkSafe.
	· Assess work and operations plans OHS components using the agreed criteria.

· Provide a written recommendation.

· Complete the assessment with the agreed time.

	Notification of receipt of variations
	Advise WorkSafe of newly received variations that do not trigger the requirement to reassess OHS via the agreed mechanism.
	Allocate a coordinator to receive and action the report accordingly.

	Tenement number and licensee details report
	On a monthly basis, generate and send electronically to WorkSafe, a tenement number reports(s) of the current tenement numbers and the licensee contact details as agreed. Part A being the full listing of tenements, Part B changes since the last report.
	Allocate a coordinator to receive and action the report(s) received from DPI accordingly.

	Future access to the above information directly from GeoVic
	View the above as an interim measure until a secure layer of information for WorkSafe to access can be integrated into GeoVic.
	Coordinator to work with DPI to define requirements for access to desired information directly from GeoVic thus no longer requiring the generation of a specific report for WorkSafe.

	Intelligence sharing
	If whilst on site, a possible breach of WorkSafe legislation is identified, the DPI inspector will:

· Advise the duty holder verbally;

· Include their observation in the body of their field report; and

· Advise WorkSafe as soon as possible via the Advisory Service on 1800 136 089.
	If whilst on site, a possible breach of DPI legislation is identified, the WorkSafe inspector will:

· Advise the duty holder verbally;

· Include their observation in the body of their entry report; and 

· Advise DPI as soon as possible via the relevant district or operational manager.

	Historical records
	Store relevant files and allow WorkSafe to access this information upon request.
	Inspectors, investigators, lawyers and managers to request access to historical records via the relevant district or operational manager.

	OHS and DG incident notification
	Advise clients to notify incidents to WorkSafe through the Incident Notification number 132 360.
	WorkSafe jurisdiction – accept notifications.

	
	Forward any written notifications received to WorkSafe.
	Record any notifications received from DPI.

	
	Where there is interrelationship – coordinate with WorkSafe.
	Coordinate with DPI where interrelationship exists.

	Inquiries and complaints
	Advise clients to report OHS complaints to WorkSafe through the Advisory Service on 1800 136 089.
	WorkSafe jurisdiction – respond to complaints as necessary.

	
	Forward any OHS complaints received to WorkSafe through the Advisory Service on 1800 136 089.
	Record OHS complaints received and resolve.

	
	Where there is interrelationship – coordinate with WorkSafe.
	Coordinate with DPI where interrelationship exists.

	Statistical reporting
	· Collect and analyse product data and forward to the Minerals Council.

· Send analysis of production data to WorkSafe six monthly or as required under NMSF agreement.

· Advise WorkSafe of current definitions and methodology used in reports.
	· Collect and analyse OHS data and forward to the Minerals Council.

· Send analysis of OHS data to DPI six monthly or as required under NMSF agreement.

· Advise DPI of current definitions and methodology used in reports.

	National Mine Safety Framework
	Consults and advises with senior managers on agenda items, joint policy positions, decisions and actions. At steering committee and working group levels, DPI representatives act in a supporting role.
	Minister for WorkCover and senior managers contribute to decision making and carry out agreed actions. At steering committee and working group levels, WorkSafe representatives act in the lead role.

	Chief Inspectors of Mines Conference (annual)
	Representative
	Representative – lead role

	Victorian OHS stakeholder consultation forum(s)
	Representative
	Chair and administrator


Related Links 

· Click here to visit the Department of Primary Industries (DPI) website

· Click here to visit the WorkSafe Victoria website

· Click here to view the Memorandum of Understanding between DPI and WorkSafe

Upcoming Event
Drilling Half-Day Workshop
The first workshop held by the CMPA was the ‘Drilling Workshop’ which was hosted by Komatsu Australia and included a site visit to Northern Quarries in Epping. This workshop was held as a result of a number of incidents in this area, including fatalities. Although following the Workshop incidents dropped, we’ve noticed recently incidents are again on the rise.

It was with this in mind that a repeat of this successful event was first suggested. Accordingly, a second Drilling Workshop has been scheduled for Thursday 13 March at the Orica Australia (Quarry Services) offices in Deer Park.
This half-day workshop will not include a site visit, rather it will be an opportunity to:

· Discuss current industry issues and incidents relating to drilling

· Update Members  on current industry standards, guidance material and legal obligations, including presentations from relevant regulatory authorities on their expectations and how they can be achieved

· Review and expand upon the CMPA’s current guidance documentation

Areas that will be covered on the day include:

· Contractor selection criteria

· Profiling, line boring and capping

· Drill tramming transportation and loading

· Drill maintenance and consumables

· Explosives and magazines
All CMPA Members will be sent an official invitation shortly.
Brief details are as follows:

Date:
Thursday 13 March 

Time:
Registration Open – 8.15am

Workshop Close – 3.30pm

Cost:
$50 CMPA Members

$75 Non-Members/Others

Attendance is limited to 50 (due to room size) and as such bookings will be taken on a first in best dressed basis.
Related Links 

· Click here to view the CMPA Support Sheet – Hazards in Drilling & Blasting
· Click here for further information on Orica Australia (Quarry Services)

Ezitite Head Nut Solution to Age-Old Problem
Terex Jaques – Safety and Productivity Developments
A new solution to effectively tightening cone crusher mantle head nuts offers safety and productivity improvements over previous methods.

Leading quarrying and mining equipment specialist, Terex Jaques’ Ezitite mantle head nut delivers a safe, technical solution to the issue of tightening mantle head nuts on cone crushers.

Head nuts have for decades been tightened manually during crusher service or mantle liner change outs often using sledgehammers and requiring lug welding and removal in a process that can cause occupational health and safety concerns.

The Ezitite head nut system is a hydraulic clamping nut that is torqued to precise tensile load and featuring integrated mechanical locking rings and a sacrificial protective cover.

When fitted the Ezitite is only marginally larger than a traditional mantle head nut and does not interfere with material cascade or crusher throughput.

Terex Jaques’ senior engineer, Merv Tracey said the Ezitite was an ideal solution to an age old industry problem. 

“From an OH&S point of view Terex Jaques believes it is only a matter of time before you will not be able to do the sort of work that is required to change old style mantle head nuts.

“Previously you have no control on the head nut torque and it took considerable manual effort to install and tighten the head nut in a situation that presented some danger to service personnel,” Mr Tracey said.

“The Ezitite removes injury risk altogether and does not require any physical force to install or tighten.” 

The Ezitite is reusable and features an outer protective sacrificial sleeve designed to wear slower than the mantle lining manganese. Fitting to a clean shaft is expected to take approximately 30 minutes. 

“Previously belting up a head nut was hard enough and loosening was generally harder,” Mr Tracey said. “As the manganese expanded with wear it often required oxy acetylene cutting to loosen it in a process that could take many hours for new head nut installation.” 

The Ezitite has undergone testing in quarrying operations in Queensland and Victoria during development. 

Danny Karreman of Karreman Quarries in Queensland was impressed with the Ezitite’s performance. “We’ve had it fitted in a crusher in normal operating conditions and haven’t nursed it or put it under undue stress and it has held up well.”

“(The Ezitite) is a huge benefit in regards to health and safety issues in the industry,” he said.

Mr Karremen said previous tightening methods were no longer tolerable.

“Using sledgehammers is just no longer acceptable and is something that should have changed long ago. 

“We’ve been demanding this sort of change and it’s great that Terex Jaques have come up with a solution - the reality is that someone would have got injured forcing the industry to make changes,” he said.

“Being at the coalface I can see the benefits of the Ezitite and the pros far outweigh everything – there are no cons with this,” Mr Karreman said.

Maintenance times are expected to be reduced with Ezitite. 

“From an OH&S point of view it is fantastic but from a time frame point of view Ezitite will cut the changeout time in half and that means you can increase productivity,” Mr Karreman said. 

“During operation it has not tightened up on the manganese and everything has proven up to expectation and is on track.

Terex Jaques’ Merv Tracey said timesaving generated could be significant. 

“For smaller operations the Ezitite will be very beneficial as they generally need to pull down cone crushers every six to eight weeks to replace the manganese – the Ezitite will deliver a considerable time saving during that process,” he said.

“Some primary gyratory crushers used in mine sites with mantle head nuts up to 60cm need to have the entire shaft removed and to work on head nuts with specialty equipment – it is a major job and we believe there is no reason why the Ezitite can’t be adapted to suit these machines.”

Currently available for Terex Jaques G35, G50 and J50 model cone crushers, other models are expected to be available shortly. The Ezitite system can also be used on other brand crushers if details of shaft thread size is provided.

Key Points:

· Fast, easy to fit operation reducing maintenance downtime and improving productivity.

· Minimises risk of personal injury and damage to equipment.

· Threaded locking rings counteract loosening forces of impact on rotating shafts.

· Enhances mantle shaft life.

· Maintains tensile load with repeatable tensioning accuracy to reduce variation.

· Sacrificial protective cover suitable to abrasive nature of material.

For further information regarding Ezitite, contact Terex Jaques. Phone: 03 8551 9300

Related Links 

· Click here for further information on Terex Jaques

What’s News?

Review of Exploration and Development Approvals Processes

This investigation has been called by the Earth Resources Development Council (ERDC) to map the current approvals processes for the Victorian earth resources sector and define potential improvements. This investigation will cover the following areas:

· Mapping of the current processes

· Identification of key issues and perceptions including case studies

· Consideration of benchmarks set by other jurisdictions 

· Presenting recommendations for change

Due to the limitations of the DPI’s legislative controls, the investigation will not be considering the Environment Effects Statement process and is limited in terms of its impact upon non-resource legislation.

This project will be undertaken by PricewaterhouseCoopers with Dianne Shields leading the project, and Ruth Ahchow as primary researcher. There has been a steering committee established by the ERDC consisting of Katherine Teh-White, Trevor Blake (DPCD) and Phil Roberts (DPI).

The CMPA (among others) will attend a focus group workshop on 1 February. The groups will be given a context presentation and then be asked to provide information on what is believed to work well and where problems lie.
Aboriginal Heritage Act & Planning implications

On December 11, Sarah attended a training session run by the Department of Planning and Community Development looking at the Aboriginal Heritage Act and its implications upon planners.

The main purpose of this briefing session was to train town planners on how they should manage the Aboriginal Heritage Act and its regulations. There were approximately 45 people in attendance with most being from local government, and recently out of university (under 30).

The day commenced with Joy Elliot from Aboriginal Affairs Victoria (AAV) giving a presentation about the detail of the legislation. Topics that she covered included:

· Features of the act

· Administrative structure

· Cultural heritage permits

· Cultural Heritage Management Plans (CHMP) (covered in detail)

· Plans and statutory authorisations

· Exempt activities

· High impact activities

· Areas of cultural heritage sensitivity

Questions were raised during the discussions, with the main point of contention being on what basis the local government authority should decide if a CHMP is required. There was no clear resolution on this matter, however a number of examples were workshopped.

The afternoon session was presented by Maggie Baron, a consultant who has been heavily involved in the development of the legislation and its supporting materials. The purpose of this session was to demonstrate the tools that are available on the AAV website.

The training was worthwhile attending in that it gave me an appreciation of the challenges that the councils are facing and secondly a better understanding of how the legislation is viewed by purists. There appears to be an assumption held that those undertaking a development have buckets of money available at their disposal to carry out well meaning investigations and research. Furthermore, there is considerable competition between the different items of legislation as to whose is most important (i.e. is it native vegetation, aboriginal heritage, European heritage, safety, etc).

This legislation will without doubt cause issues for members as its application is more widely spread. Those members who are facing difficulties in this area are asked to contact the CMPA to discuss the possibility of developing a generic CHMP that members can utilise.

Related Links 

· Click here to visit the Aboriginal Affairs Victoria website

· Click here to view the Aboriginal Heritage Act
· Click here for further information on Cultural Heritage Management Plans (CHMPs)
Auditing Compliance for Explosives

The DPI has kindly provided the CMPA with copies of the following three audit tools that sites may use when checking their compliance to explosives management:

· Manufacturing an explosives mixture

· High Class Dangerous Goods

· Storing explosives

For copies of these, please contact the Secretariat.

Red Gum Forests Investigation

In December, the CMPA made a submission to the Victorian Environmental Assessment Council (VEAC) on the red gum forests investigation. The introduction to the submission noted the following:

“The CMPA, and our members, recognise the importance of managing and protecting the river red gum forests, and its importance in maintaining catchment health, and protecting flora and fauna habitats. In turn, it asks the community to recognise the value of the industry through the revenue the State gains from the industry, its role as an employer and provision of low cost resource for use in the maintenance of the forest access ways and wider community development.

“Clearly the sustainable development and use of extractive industry products (that are constrained in location and size by their geology) is of importance to all those within the study area, and as the population grows, the needs for a continual and assured supply of reasonably priced extractive industry products will contribute to the economic development of Victoria. The supply of future resources should not be burdened upon or limited to private lands.

“Accordingly, our members would like the following to occur:

· A separate study to identify Extractive Industry Interest Areas within the VEAC study area, both existing and anticipated and allow for reasonable growth. These nominated areas should then be protected to allow for future development

· Identification of the earth resources as a generally low impact, commercial use of public land with a small environmental footprint, and protection of the right of businesses to access these resources for the benefit of the local community

· Recognition of the potential for buffer zones which contain Work Authorities to be of a high ecological value and allowance for these to extend into all types of park”

Related Links 

· Click here to view the CMPA submission to the VEAC

· Click here to visit the Victorian Environmental Assessment Council (VEAC) website

Draft Community Engagement Guidelines

In December, the DPI released draft “Community Engagement Guidelines for Mines”. These guidelines provide assistance for mines in meeting the community engagement components of the Mineral Resources (Sustainable Development) Act and Mineral Resources Development Regulations.

These requirements are not applicable to those businesses operating under the Extractive Industries Development Act, however it is a good reference point if you are looking at engaging your local community in the development of your site.

The guidelines provides an outline for a Community Engagement Plan, which is established in the following manner:

· Identify who will be effected by the site

· Identify their specific attitudes and expectations

· Assess the level of impact 

· Decide what is negotiable and what is non-negotiable

· Establish the best means of engagement

Business

Enquiry to Enhance Victoria’s Liveability
The Victorian Government established the Victorian Competition and Efficiency Commission (VCEC) to provide the Victorian Government with independent advice on business regulation reform and opportunities for improving Victoria’s competitive position.

VCEC has three main functions:

· Reviewing regulatory impact statements, measurements of the administration burden of regulation and business impact assessment of significant new legislation

· Undertaking inquiries referred to it by the Treasurer, and

· Operating Victoria’s Competitive Neutrality Unit
THE VCEC inquiry “Inquiry to Enhance Victoria’s Liveability” is investigating the links between liveability and the competitiveness of the State, and considers ways in which the Government can best enhance Victoria’s status as an attractive, vibrant and exclusive place to live, while ensuring that sustainability issues are taken into account.

It is our understanding that the state’s liveability is, in a small part, due to the extractive industry’s ability to provide community with a high volume, low cost commodity essential for housing and other infrastructure projects. The extractive industry also supports the state through the ability to recycle and resale construction materials such as waste concrete and bitumen. 

To sustain and improve this industry, there is scope for the government to:

· Refine the planning system so that it is better able to process applications and variations within a reasonable timeframe and cost effectively, whilst continuing to meet community needs;

· Better protect current and future extractive sites from aggressive and increasing urbanisation; 

· Develop integrated transport systems that are able to support the distribution of the industry’s products (such as major roads capable of carrying the weights involved and increasing access to railheads); and

· Encourage secondary users of construction materials (such as concrete batching and bitumen plants) to be located where they are supported by mass transport systems.

A brief submission has been made to this end.
Related Links 

· Click here to view the CMPA submission to the VCEC

· Click here to visit the Victorian Competition & Efficiency Commission (VCEC) website

Victorian Limestone Producers Association Update
Welcome to our readers for 2008. Our industry is looking forward to a good season now that recent rains are starting to have effect in rural areas. Current indications of demand are very promising compared to recent seasons.

The Native Vegetation Framework review we are participating in along with other earth resource industry associations will resume deliberations soon once some internal staffing issue have been resolved at DSE. Any members with issues they would like considered at this forum are welcome to discuss them with Peter McCluskey 0408 496 588.

Related Links 

· Click here to visit the Victorian Limestone Producers Association (VLPA) website

Increase in Mediation Costs
The Office of the Victorian Small Business Commissioner (VSBC) has increased the cost for parties participating in mediations. 

As of the beginning of 2008, the cost for parties participating in VSBC mediations under the Small Business Commissioner Act 2003 and the Retail Leases Act 2003 will increase from $95 per day for each party, to $195 per day for each party.

All new applications lodged with the VSBC will incur the new fee of $195 per day for each party. Applications lodged prior to 2008, with a VSBC mediation date after the 1 January 2008 will continue to be charged at $95 per day for each party.

It is important to note that the new fee of $195 does not apply to mediations under the Owner Drivers and Forestry Contractors Act 2005. This fee remains $95 per day for each party.
If you have any queries about this matter, please do not hesitate to contact Ms Elizabeta Galevska, Manager, Mediation and Executive Services, VSBC, on (03) 9651 7640.
Related Links 
· Click here to visit the Office of the Victorian Small Business Commissioner website
· Click here to view the Small Business Commissioner Act
· Click here to view the Retail Leases Act
· Click here to view the Owner Drivers and Forestry Contractors Act
Forming and Maintaining Winning Business Relationships
A major study of Australian business leaders revealed that the most successful companies – big and small – believe that an integral part of success is their relationships with other businesses.

The research highlighted seven main characteristics for successful business relationships and each is integral to a long-term, mutually beneficial and sustainable relationship.

Alignment of the values and ethics of a business is essential both with the internal behaviour of its employees and externally with its business partners. It is critical that a business enters and maintains relationships with other businesses that demonstrate a commitment to a similar set of values to its own.

Commitment is necessary to build a long-term business relationship as it provides a solid basis for trust between the parties. Successful relationships are built and flourish by an investment in effort.

Communication must be clear, transparent, and frequent to ensure that everyone fully understands the other’s position, obligations are met and any issues or problems are raised early. Poor communication was one of the most regularly cited reasons for a breakdown in relationships. It is critical that businesses communicate with each other in a way that is relevant, comprehensive and timely.

Mutual Interests means that business relationships work towards a common goal of achieving a profitable and sustainable outcome. Successful business relationships recognise and support the mutual interests of the parties involved.

Accountability and Responsibility are essential factors in the success of a business relationship. All parties need to agree on their obligations and responsibilities and be accountable to them at all times.

Professional Conduct is vital in all interactions between businesses and should be a prerequisite for any business to business relationship. Many of the behaviours associated with professional conduct are commonsense but can be the difference between a successful relationship and another not getting off the ground.

Pre-Agreed Dispute Resolution procedures ensure that there is rapid and satisfactory resolution of any issues. All business relationships are likely to have a dispute at one time or another. It is essential that all parties agree on resolution procedures at the start of the relationship so that any disputes can be dealt with quickly and cost effectively and enable the relationship to continue with minimum disruption.
Related Links 
· Click here to visit the Office of the Victorian Small Business Commissioner website

Issues

Native Vegetation Management Guidelines
On November 29, the CMPA attended a working group meeting on this issue at the DSE offices. The purpose of this meeting was to review submissions received from the public, gain an understanding of the mapping and planning tools that are presently available, and review the project details for the development of the guidelines.

As a result of changes in the DSE (with both Chris Pitfield and Gavin Matheson leaving) and other pressures to progress this project, Andrew Hill of Ecology Partners has been engaged to write the guidelines. This document will be presented in draft form in early March.

To ensure that the CMPA continues to apply pressure on this issue, a meeting was held with a number of other associations (including the CCAA, Property Institute of Victoria and VFF) and independent MP Craig Ingram, MLA. Those at the meeting presented their organisations views and concerns in relation to the native vegetation framework and discussed possible strategies in addressing these. A further meeting has been proposed.

Three key points that have not been addressed by either process are:

1. Proper parliamentary evaluation of the framework, giving due consideration to the environmental, social and economic implications. This evaluation must be undertaken by a large, reputable firm with wide experience in the financial implications and cumulative legislative burden upon the businesses it is written for. 

2. Identification of who within government is charged with encouraging an efficient extractive industry which makes best use of the resources in a way that is compatible with the economic, social and environmental objectives of the state and evidence of their duties being carried out.

3. Encourage more flexible policy able to utilise ideas such as:
a. Embedding full extractive industry exemptions within the DSE’s framework as this industry is often temporary in nature and already heavily regulated
b. Taking a balance sheet approach, giving value to the resource on par with vegetation
Related Links 
· Click here to visit the Department of Sustainability and Environment (DSE) website

· Click here for further information on Victoria’s Native Vegetation Management Framework

Protocol for Environmental Management – Mining & Extractive Industries
It was reported that the EPA has released the above document in the last newsletter. It is now available from the EPA’s website. Although touted in the introduction as having consulted widely with industry on this matter, the CMPA contends that this is not the case and is disappointed with the final document.

The protocol is applicable to both new developments and existing sites when a variation occurs. The most significant part of the document is the table for determining the level of assessment required which is included below.

The levels are defined within the protocol, however in summary detail the requirements for monitoring data required prior to the assessment, modelling requirements, and ongoing monitoring requirements. Risk management protocols and trigger points apply to all levels, however will change depending upon the risk.

	Annual Extraction

Location
	> 500,000t
	150,000t to 500,000t
	50,000t to 150,000t
	< 50,000t


	Urban area
	Level 1
	Level 1
	Level 2
	No assessment – application of best practice management



	Rural Area close (Residences < 500m from work area boundary approved by DPI)

	Level 1
	Level 2
	Level 3
	No assessment – application of best practice management

	Rural area

(residences > 500m from work area boundary approved by DPI)


	Level 2
	Level 3
	No assessment – application of best practice management
	No assessment – application of best practice management


Related Links 
· Click here to visit the Environment Protection Authority (EPA) website

· Click here to view the PEM document

Safety

NSW Mine Health and Safety Regulation 2007
Members who have interstate operations may be interested to know that the NSW Mine Health & Safety Regulation 2007 has been released to support the NSW Mine Health & Safety Act 2004.
A key requirement for mine holders is to nominate a mine operator, who must be the employer with day-to-day control of the mine operation. The Metalliferous Mines and Extractive Industries Board will issue certificates of competence with respect to the functions of production managers.

The new legislation will assist to ensure the health, safety and welfare of people working in the NSW metalliferous, extractive and opal mining industries. Duties under the NSW MHS Act 2004 and NSW MHS Regulation 2007 will commence on 1 September 2008, at which time the NSW Mines Inspection Act 1901 and NSW Mines Inspection General Rule 2000 will be repealed.

The NSW Occupational Heath & Safety Act 2000 and NSW Occupational Health & Safety Regulation 2001 are the primary legislation dealing with health, safety and welfare at work across all industries in NSW. The NSW MHS Act 2004 and NSW MHS Regulation 2007 supplement the NSW OHS Act and NSW OHS Regulation and set out safety requirements specifically for the metalliferous, extractives and opal mining sectors and have been created with input from the mining industry and in consultation with industry stakeholders.
Related Links 
· Click here to visit the NSW Department of Primary Industries website

· Click here to view the NSW Mine Health and Safety Regulation 2007
· Click here to view the NSW Mine Health and Safety Act 2004
· Click here to view the NSW Occupational Health and Safety Act 2000
· Click here to view the NSW Occupational Health and Safety Regulations 2001
Duties of Principle Contractors
The revised Occupational Health and Safety Regulations 2007 have a new chapter covering construction work. From July 2008, this will apply to all construction works with a value greater than $250,000 including new crushing plants. 

In such cases, it will become a legal requirement to have nominated a ‘principle contractor’ (the business owner or another appointed person) whose duties include:

· Post signage outside the workplace, showing the principal contractor’s name and phone number; and

· Prepare a health and safety coordination plan, keep it up to date and make it available for inspection.

The ‘Health and Safety Coordination Plan’ will need to include things such as:

· The names, positions and responsibilities of all people who have specific responsibilities for health and safety

· The arrangements for co-ordinating the health and safety of everyone who is engaged to do construction work

· The arrangements for managing OHS incidents

· Any site safety rules, with the arrangements for ensuring that everyone at the workplace is informed about the rules

Templates to assist are being developed and will be available from the WorkSafe website once released.

Related Links 
· Click here to view the Occupational Health and Safety Regulations 2007
· Click here to visit the WorkSafe Victoria website
Education
Training for 2008
With this year looking wetter (and therefore not as busy!) as the last few, we are planning on delivering more training both in frequency and units. Sarah is presently visiting members to discuss their training requirements for 2008. If you would like her to catch up with you, please send her an email or give her a call. 

Members will be please to hear that the crushing and screening units are progressing quickly, with units available for delivery with a months notice (mainly to allow for room bookings). 
Caterpillar Institute are currently finalising the remaining service and handover units.

The first course that will be held this year will be Local Risk Control at the end of February in Benalla or Shepparton. 
This course will provide those people who undertook the Work Safely course before the unit ‘Conduct Local Risk Control’ was included with the opportunity to not only achieve this unit, but also the ‘Communicate in the Workplace’ unit without having to redo the entire Work Safely course.
Related Links 
· Click here to visit the Education section of the CMPA website
WELL Funding
After utilising the federal government’s Workplace English Language and Literacy funding for the last four years, the CMPA has resolved that it will not apply this year, giving other organisations and companies a chance. 

WELL funding has been exceptionally successful in making training both accessible and achievable for all industry participants. By accessing it as an association, it worked outside the traditional scope of the funding opening up access for smaller businesses. This success of this funding has provided a basis for a thesis and a number of different studies.

The CMPA would like to thank the (former) Department of Education, Science and Training for providing this funding and enabling the extractive industry the opportunity to start making better use of the industry’s operator training.
We encourage members to continue to embrace the quality training courses developed and facilitated by the CMPA and actively contribute to the upskilling of the industry’s workforce.

Related Links 
· Click here to visit the Education section of the CMPA website
DPI Update
Transfer of Occupational Health and Safety responsibilities from DPI to WorkSafe Victoria
Prior to 1-Jan-2008 the Minerals & Petroleum Regulation Branch (MPR) were responsible for regulating Occupational Health and Safety (OHS) in mining, extractive and on-shore petroleum industries within Victoria. This was made possible via delegations and a Memorandum of understanding (MOU) between DPI and the WorkSafe Victoria (WorkSafe).  

In 2006, the former Minister for Energy Industries and Resources commissioned a review of the regulation of occupational health and safety in Victoria's earth resource industries.  

The Victorian Government has accepted the key recommendation of the review, to transfer responsibility for occupational health and safety regulation of earth resource industries from the Department of Primary Industries to WorkSafe Victoria on 1 January 2008. 

The Department of Primary Industries and WorkSafe Victoria have established a steering group to manage the transition process and it will continue to deal with any transitional issues until 30 June 2008. The Department of Primary Industries and WorkSafe Victoria are using the existing Earth Resources Tripartite Safety Forum as a stakeholder reference group on the transition process. 

A new MOU and service agreement between DPI and WorkSafe has been signed. A copy of the MOU can be found on the DPI website.

Workplans will now be referred to WorkSafe for consultation in relation to OHS. DPI Inspectors will also advise industry of any identified safety concerns and will also pass the information on to WorkSafe.
In practical terms the following regulatory activities will be no longer undertaken by MPR:

· Safety related inspection, audit, compliance monitoring, advice and enforcement under the OHS Act and Dangerous Goods Act 

· Explosives licensing & safety regulation of blasting under the Dangerous Goods Act
Although DPI will still be involved with the National Mine Safety Framework (NMSF) and the Earth Resources Tripartite Safety Forum, WorkSafe will be taking the lead on both those forums.

DPI will continue to regulate the earth resources sector and to administer all the legislation. The key roles under this legislation are to provide resources for:

· Inspection, audit, compliance monitoring, investigation and enforcement

· Licensing

· Approval of work plans, operation plans, field development plans and various other instruments

· Setting, review, lodgement and return of rehabilitation bonds

· Undertaking rehabilitation on behalf of the Minister

· Response to and management of complaints

· Provision of information, advice, guidance and education to stakeholders

· Engagement with stakeholders, including community, industry, local government and other agencies

· Public safety

It is also proposed to expand and accelerate preparation/delivery of advice, education/guidance material, particularly environmental and community information.  MPR operations staff will have increased involvement in community issues with a focus on early identification of potential problems and intervention. MPR will also upgrade its data collection, analysis and use to inform industry-wide measures of environmental/community performance and target its own regulatory activities. 

Other major activities will include the review and reform of work plan requirements undertaking a more objective and risk-based approach. Audits of the adequacy of older work plans and implement program to upgrade to reflect current standards will also be undertaken. MPR look forward to the new challenges of regulation in the earth resources sector. 

Related Links 
· Click here to visit the Department of Primary Industries (DPI) website

· Click here to visit the WorkSafe Victoria website

· Click here to view the Memorandum of Understanding between DPI and WorkSafe

Work Authority Applications
The graph below ‘History of Application Status’ refers to those Work Authority applications currently listed on the Department of Primary Industries’ database and provides a comparison over time. 

‘With Proponent’, ‘With MPR’, and ‘With Referral’ all refer to applications currently in the Draft Work Plan stage. ‘Endorsed’ refers to applications for which the Work Plan has been endorsed, however the Work Authority is yet to be approved (i.e. generally waiting on planning permits). ‘Withdrawn’ refers to those applications which were withdrawn during the application process. ‘Approved’ refers to the number of Work Authorities approved in the period since the last data publication (i.e 3 applications were approved between 6/11/07 and 7/1/207). 

The graph below ‘Outstanding Applications’ reflects the total of all Work Authority applications yet to be approved at the most recent point on the ‘History of Application Status’ graph to the right.
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I.e. As at 6/11/07 the sum of all applications at the four stages (with proponent, with MPR, with referral and endorsed) was 89.
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Related Links 
· Click here to view the latest Work Plan Endorsement and Approvals Report

DPI Update
Rehabilitation Bond Calculator
Member would be aware that the DPI has released its rehabilitation bond guidelines (and associated worksheets) to enable both the mining and extractive industries to undertake self assessments of their rehabilitation bonds. The guideline doesn’t look at how the figures should be extracted; rather it looks at overarching issues such as:

· Guidance for self assessment – Extractives can select to. DPI will undertake targeted audits of self assessments for quality assurance.

· How the guidelines will be implemented – All future assessments conducted by DPI officers will utilise this process

· Review period of bonds – For extractive sites of state significance, every 6 years; otherwise every 10 years

· Process for approving rehabilitation bond set – For extractive sites, the rehabilitation bond must be approved by the Minister and include consultation with the land manager (if on Crown land) or council (for private land).

· Financial impacts – The DPI is prepared, in legitimate exceptional circumstances, to consider the application of discretion toward operations that demonstrate a genuine inability to afford an initial or revised bond level.

· Bond return – ‘Rehabilitation is considered ‘successful’ when the respective area is safe and stable, the biological system (whether for agricultural purposes or native vegetation) is shown to be self-sustainable and pest plants and animals are controlled to an appropriate level.’

· Standard bonds for simple operations – Applicable for sites less than 5ha - $1500/ha for small gypsum pits; $3500 for quarries under 2m deep; $5000 for quarries under 5m deep. Additional criteria for these sites are included in the guidelines.

· Setting of rehabilitation rates – Rates are set using the Caterpillar Performance Handbook, CCF Plant Hire Manual and other national standard rate books. Alternative rates can be utilised if a written quote is provided.

· Management and contingency costs – There is a total management and contingency cost of 25% applied 

The associated spreadsheets allow the operator to work through their site to establish their rehabilitation bond.

Related Links 
· Click here to view the Rehabilitation Bonds Calculator and Guidelines
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Approvals

		WA #		Date		Period

		331		9/01/06		2006

		1287		23/02/06		2006

		36		8/03/06		2006

		141		10/05/06		2006

		522		23/05/06		2006

		437		1/06/06		2006

		1282		7/06/06		2006

		1286		27/06/06		2006

		1345		3/07/06		2006

		822		4/07/06		2006

		1343		11/07/06		2006

		404		21/07/06		2006

		782		26/07/06		2006

		546		28/07/06		2006

		168		1/08/06		2006

		1324		3/08/06		2006

		552		8/08/06		2006

		1192		10/08/06		2006

		118		11/08/06		2006

		295		14/08/06		2006

		35		27/09/06		2006

		93		27/09/06		2006

		793		3/11/06		2006

		1355		13/11/06		2006

		1318		11/12/06		2006

		1123		27/12/06		2006

		1288		15/01/07		2/1/07

		1007		31/01/07		2/1/07

		1345		8/02/07		4/13/07

		1146		19/02/07		4/13/07

		308		22/02/07		4/13/07

		1329		23/02/07		4/13/07

		112		26/02/07		4/13/07

		1299		27/02/07		4/13/07

		1071		5/03/07		4/13/07

		612		7/03/07		4/13/07

		1260		13/03/07		4/13/07

		1331		13/03/07		4/13/07

		86		28/03/07		4/13/07

		495		28/03/07		4/13/07

		91		10/04/07		4/13/07

		1341		24/04/07		5/3/07

		3		26/04/07		5/3/07

		1275		14/05/07		7/24/07

		482		15/05/07		7/24/07

		1346		15/05/07		7/24/07

		20		28/05/07		7/24/07

		61		29/05/07		7/24/07

		318		1/06/07		7/24/07

		165		19/06/07		7/24/07

		108		26/06/07		7/24/07

		1369		5/07/07		7/24/07

		1330		16/07/07		7/24/07

		1339		17/08/07		11/6/07

		1016		24/08/07		11/6/07

		1315		24/08/07		11/6/07

		548		18/09/07		11/6/07

		626		18/09/07		11/6/07

		1255		18/09/07		11/6/07

		1376		18/09/07		11/6/07

		1336		2/10/07		11/6/07

		1265		8/10/07		11/6/07

		1332		9/10/07		11/6/07

		279		22/10/07		11/6/07

		474

		1274

		322		20/11/07		1/7/08

		1362		7/12/07		1/7/08

		509		11/12/07		1/7/08





His

		Date		2/1/07		4/13/07		5/3/07		7/24/07		11/6/07		1/7/08

		With Proponent		42		25		43		46		46		42

		With MPR		12		5		8		6		10		12

		With Referral		6		4		7		1		2		2

		Endorsed		42		37		39		36		31		33

		Approved		2		13		2		10		11		3

		Withdrawn								2		3		3
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31-St

		With Proponent		With MPR		Endorsed		With Referral

		42		12		42		6
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31-TF

				Jan-Jun 02		Jul-Dec 02		Jan-Jun 03		Jul-Dec 03		Jan-Jun 04		Jul-Dec 04		Jan-Jun 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07		No Date

		Variation						1		1		1		2		2		8		16		15		3

		Greenfield		1								1		1		5		13		11		15		1		5
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32-St

		With Proponent		With MPR		Endorsed		With Referral

		25		5		37		4
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32-TF

				Jan-Jun 03		Jul-Dec 03		Jan-Jun 04		Jul-Dec 04		Jan-Jun 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07		No Date

		Variation		1		1						1		6		8		14		3		4

		Greenfield										2		5		8		9		5		4
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Greenfield
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33-St

		With Proponent		With MPR		With Referral Body		Work Plan Endorsed

		43		8		7		39
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33-TF

				No Date		Jan-Jun 03		Jul-Dec 03		Jan-Jun 04		Jul-Dec 04		Jan-Jun 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07

		Variation		4		1		1		1		1		1		8		9		15		9

		Greenfield		8		1				1				3		8		7		10		9
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Greenfield

Number of Applications



34-St

		With Proponent		With MPR		With Referral Body		Work Plan Endorsed

		46		6		1		36
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34-TF

				No Date		Jan-Jun 03		Jul-Dec 03		Jan-Jun 04		Jul-Dec 04		Jan-Jun 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07

		Variation		4		1		1		1		1				7		8		11		10

		Greenfield		6		1				1				2		7		6		10		12
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Greenfield

Number of Applications



35-TF

				No Date		02 - 03		Jan-Jun 04		Jul-Dec 04		Jan-Jun 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07		Jul-Dec 07

		Variation		3		2		1		1				5		8		9		9		5

		Greenfield		3		1		1				2		6		4		10		15		4
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Greenfield
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36-TF

				No Date		02 - 03		Jan-Jun 04		Jul-Dec 04		Jan-Jun 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07		Jul-Dec 07

		Variation		3		2		1		1				5		8		9		8		8

		Greenfield		3		1		1				2		5		4		8		14		6
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37-TF

				No Date		02 - 03		Jan-Jun 04		Jul-Dec 04		Jan-Jun 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07		Jul-Dec 07		Jan-Jun 08

		Variation		4		1		1		0		0		6		4		5		5		8		9

		Greenfield		5		2		0		0		2		5		4		8		14		6		3
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38-TF

				02 - 03		Jan-Jun 04		Jul-Dec 04		Jan-Jun 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07		Jul-Dec 07		Jan-Jun 08

		Variation				1						7		4		5		5		8		13

		Greenfield		2						2		6		3		9		11		6		7
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39-TF

				pre July 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07		Jul-Dec 07		Jan-Jun 08						Average Age of Applications and Variations

		Variation		1		7		4		4		5		8		16

		Greenfield		5		6		2		8		12		7		6								Not Endorsed		Endorsed, 
Not Approved		Approved 
(In the last 6 months)

																						New WA Application		1 year, 269 days		247 days		1 year, 226 days

																						Variation		347 days		188 days		321 days
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Approvals

		WA #		Date		Period

		331		9/01/06		2006

		1287		23/02/06		2006

		36		8/03/06		2006

		141		10/05/06		2006

		522		23/05/06		2006

		437		1/06/06		2006

		1282		7/06/06		2006

		1286		27/06/06		2006

		1345		3/07/06		2006

		822		4/07/06		2006

		1343		11/07/06		2006

		404		21/07/06		2006

		782		26/07/06		2006

		546		28/07/06		2006

		168		1/08/06		2006

		1324		3/08/06		2006

		552		8/08/06		2006

		1192		10/08/06		2006

		118		11/08/06		2006

		295		14/08/06		2006

		35		27/09/06		2006

		93		27/09/06		2006

		793		3/11/06		2006

		1355		13/11/06		2006

		1318		11/12/06		2006

		1123		27/12/06		2006

		1288		15/01/07		2/1/07

		1007		31/01/07		2/1/07

		1345		8/02/07		4/13/07

		1146		19/02/07		4/13/07

		308		22/02/07		4/13/07

		1329		23/02/07		4/13/07

		112		26/02/07		4/13/07

		1299		27/02/07		4/13/07

		1071		5/03/07		4/13/07

		612		7/03/07		4/13/07

		1260		13/03/07		4/13/07

		1331		13/03/07		4/13/07

		86		28/03/07		4/13/07

		495		28/03/07		4/13/07

		91		10/04/07		4/13/07

		1341		24/04/07		5/3/07

		3		26/04/07		5/3/07

		1275		14/05/07		7/24/07

		482		15/05/07		7/24/07

		1346		15/05/07		7/24/07

		20		28/05/07		7/24/07

		61		29/05/07		7/24/07

		318		1/06/07		7/24/07

		165		19/06/07		7/24/07

		108		26/06/07		7/24/07

		1369		5/07/07		7/24/07

		1330		16/07/07		7/24/07

		1339		17/08/07		11/6/07

		1016		24/08/07		11/6/07

		1315		24/08/07		11/6/07

		548		18/09/07		11/6/07

		626		18/09/07		11/6/07

		1255		18/09/07		11/6/07

		1376		18/09/07		11/6/07

		1336		2/10/07		11/6/07

		1265		8/10/07		11/6/07

		1332		9/10/07		11/6/07

		279		22/10/07		11/6/07

		474

		1274

		322		20/11/07		1/7/08

		1362		7/12/07		1/7/08

		509		11/12/07		1/7/08





His

		Date		2/1/07		4/13/07		5/3/07		7/24/07		11/6/07		1/7/08

		With Proponent		42		25		43		46		46		42

		With MPR		12		5		8		6		10		12

		With Referral		6		4		7		1		2		2

		Endorsed		42		37		39		36		31		33

		Approved		2		13		2		10		11		3

		Withdrawn								2		3		3
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7/01/2008



31-St

		With Proponent		With MPR		Endorsed		With Referral

		42		12		42		6
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31-TF

				Jan-Jun 02		Jul-Dec 02		Jan-Jun 03		Jul-Dec 03		Jan-Jun 04		Jul-Dec 04		Jan-Jun 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07		No Date

		Variation						1		1		1		2		2		8		16		15		3

		Greenfield		1								1		1		5		13		11		15		1		5





31-TF

		



Variation

Greenfield

Date

Number of Applications

Timeframe for New WA & Variation Approvals



32-St

		With Proponent		With MPR		Endorsed		With Referral

		25		5		37		4





32-St

		





32-TF

				Jan-Jun 03		Jul-Dec 03		Jan-Jun 04		Jul-Dec 04		Jan-Jun 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07		No Date

		Variation		1		1						1		6		8		14		3		4

		Greenfield										2		5		8		9		5		4





32-TF

		



Variation

Greenfield

Number of Applications



33-St

		With Proponent		With MPR		With Referral Body		Work Plan Endorsed

		43		8		7		39
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33-TF

				No Date		Jan-Jun 03		Jul-Dec 03		Jan-Jun 04		Jul-Dec 04		Jan-Jun 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07

		Variation		4		1		1		1		1		1		8		9		15		9

		Greenfield		8		1				1				3		8		7		10		9
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Greenfield

Number of Applications



34-St

		With Proponent		With MPR		With Referral Body		Work Plan Endorsed

		46		6		1		36
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34-TF

				No Date		Jan-Jun 03		Jul-Dec 03		Jan-Jun 04		Jul-Dec 04		Jan-Jun 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07

		Variation		4		1		1		1		1				7		8		11		10

		Greenfield		6		1				1				2		7		6		10		12
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Greenfield

Number of Applications



35-TF

				No Date		02 - 03		Jan-Jun 04		Jul-Dec 04		Jan-Jun 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07		Jul-Dec 07

		Variation		3		2		1		1				5		8		9		9		5

		Greenfield		3		1		1				2		6		4		10		15		4
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Greenfield

Number of Applications



36-TF

				No Date		02 - 03		Jan-Jun 04		Jul-Dec 04		Jan-Jun 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07		Jul-Dec 07

		Variation		3		2		1		1				5		8		9		8		8

		Greenfield		3		1		1				2		5		4		8		14		6
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Variation

Greenfield

Number of Applications



37-TF

				No Date		02 - 03		Jan-Jun 04		Jul-Dec 04		Jan-Jun 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07		Jul-Dec 07		Jan-Jun 08

		Variation		4		1		1		0		0		6		4		5		5		8		9

		Greenfield		5		2		0		0		2		5		4		8		14		6		3
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Variation

Greenfield

Number of Applications



38-TF

				02 - 03		Jan-Jun 04		Jul-Dec 04		Jan-Jun 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07		Jul-Dec 07		Jan-Jun 08

		Variation				1						7		4		5		5		8		13

		Greenfield		2						2		6		3		9		11		6		7





38-TF

		



Variation

Greenfield

Number of Applications



39-TF

				pre July 05		Jul-Dec 05		Jan-Jun 06		Jul-Dec 06		Jan-Jun 07		Jul-Dec 07		Jan-Jun 08						Average Age of Applications and Variations

		Variation		1		7		4		4		5		8		16

		Greenfield		5		6		2		8		12		7		6								Not Endorsed		Endorsed, 
Not Approved		Approved 
(In the last 6 months)

																						New WA Application		1 year, 269 days		247 days		1 year, 226 days

																						Variation		347 days		188 days		321 days
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Variation

Greenfield

Number of Applications




